
Camp Peniel Worker Application

Dear Potential Camp Worker,
Thank you for considering Camp Peniel.  It is our desire to use willing and dedicated workers. The items below will make for a smoother 
camp and also help you determine if camp is for you.

1.	 The pastor’s endorsement on the back is required for all workers.  A position may not be available for those who do not send in 
their application (postmarked by June 19) for pre-approval.  Workers not approved are charged $50.00.

2.	 We all have discovered that camp is not a vacation.  It is a time of eternal investment in young lives.  Workers must be at least 
18 years old. Counselors should be at least 19 years old and a mature adult; exceptions may be made for kid’s counselors.  
Worker’s underage children by permission only, 3 years or older  $25.00

3.	 Counselors and workers create the atmosphere of the week by their personal attitude, enthusiasm, cooperation, humor, 
participation, and sportsmanship.  Some campers know few mature Christian adults.  Be a hero!!!

4.	 Campers respond well to high expectations.  Correction should be given carefully and conclude at the camp alter.  Corporal 
correction is not an option in the camp setting.

5.	 Counselors and workers have committed to a major task in the physical and spiritual oversight of campers.  Prepare for good 
devotion times!  All workers are expected to be on the campgrounds and post of duty, except in emergency. Notify director prior 
to emergency absence.  Counselors should be involved in all activities. 

6.	 Campers should not be at the dorms without their counselor.  This simple rule will eliminate property damage, theft, mischief, 
and misunderstanding among campers.  Let’s emphasize the Christian’s concern for others and their property.

7.	 Workers Dress Guidelines.  Dress neat & conservative.  No earrings, necklaces, body piercings, makeup, nail polish or acrylic 
nails.  We suggest that workers wear sleeves to the elbow.  Facial hair on Men workers is limited to a mustache.  Conservative 
hair style, off ears, eyes & collar.  Dress length for Ladies workers is two inches below the knee.  Slits in skirts must be below 
the knee at all times.  Thank you for your cooperation.

Pastor’s Evaluation Required!  Applications due June 19.
Office use only: Pre-approval Date _________ No Pre-approval $_______ Counselor?_______ Room # ______

Name ____________________________________________ Phone (_____)_____________Cell Phone (_____)_________________
Address _____________________________________________________________________________________________________
City_________________________________________________ State ____________________ Zip __________________________
Male ________________ Female _________________  Age (must be 19+) ____________ Married __________ Single ___________
Home Church _________________________________________ Church City ____________________________________________
Pastor ________________________________________________ Pastor’s Phone (_____) __________________________________
                                                                                                            Cell Phone (____)_______________________________________ 
POSITION DESIRED (1- First Choice, 2- Second Choice, 3- Third Choice.)
[    ]    Youth Counselor     [    ]    Kids Counselor	         [    ]    Kitchen Assistant/Dining Hall Cleanup        [    ]  Recreation
[    ]    Nightwatch              [    ]    Kids Crafts	         [    ]    Concession Assistant		                    [    ]    Music
[    ]    Funtime Assistant	 [    ]    Restroom Cleanup Crew [    ]    FRIDAY ONLY Cleanup Crew (11-2 pm)

PLEASE CLASSIFY ME AS:    [    ] Pastor  [    ] Pastor’s Wife  [    ] Minister  [    ] Minister’s Wife  [    ] Adult  [    ] Young Adult
Previous Camp Responsibilities:
____________________________________________________________________________________________________________
Did you work at Camp Peniel last year?___________  If so, what positions?______________________________________________
Have you ever been convicted of a crime (excluding traffic violations)   [    ]  Yes    [    ]  No    
Have You ever been involved in an incident of impropriety with a child (abuse, molestation, etc.)?    [    ]  Yes    [    ]  No
Additional Comments _________________________________________________________________________________________

Please Read All of the Important Information Below and Sign It.
I authorize my pastor to provide an evaluation of myself; I waive my right to inspect this evaluation; and I release my pastor from any 
liability for information furnished pursuant to this authorization.

I further understand that the dress code found on the Camp Peniel Rules has been set by the Camp administration.  As 
a staff member, I will be expected to, and agree to follow the dress code and rules for myself and enforce these rules 
to those I supervise. I have read and been informed of the Camp rules prior of arrival.

I hereby authorize and request any medical doctor, medical clinic, or hospital emergency room physician to administer such treatment 
and do any procedure in their judgment that may be necessary.  I fully understand that the Camp Insurance is Secondary Coverage with 
a maximum benefit of $5,000 per incident, and that I accept full responsibility for any charges related to causes other than accidents, or 
charges beyond the $5,000 maximum of the camp insurance.

Worker Applicant’s Signature_______________________________________________   Date__________________________

2011



Pastor’s Evaluation

THIS REPORT WILL BE KEPT IN STRICT CONFIDENCE.

Pastor, your comments and recommendation concerning this applicant are extremely important in providing quality camps.  
If for any reason this individual should not be counselor or staff member, please mark this application accordingly below.  We 
do not conduct camp for the benefit of spiritually deficient adults.  We are looking for top quality workers.  All information 
(including the counselor section) should be completed in the event extra counselors are needed.

How long have you known the applicant? ____________________________________
Is he/she spiritually qualified to work in a holiness camp?  Yes          No
Is he/she physically able to keep up with campers?   Yes           No
Any prior questions of impropriety with a child (abuse, molestation, etc.)?  Yes           No
	 (Camp is a privilege, not a right, and requires unquestionable character.)
Do you consider the applicant suitable (emotionally, etc) to work with youth or 
children?     Yes       No 
Does applicant have a cooperative attitude?    Yes          No         Most of the time
Would you consider the applicant a benefit to Camp Peniel?    Yes      No    Perhaps

ADDITIONAL EVALUATION FOR COUNSELOR QUALIFICATIONS:
1.	 Approximately how long has the applicant been saved? ______
2.	 Is applicant filled with the Holy Spirit?  ______
3.	 Is applicant mature and spiritually qualified to be a counselor?   ______
4.	 Does applicant perform well under pressure?  ______

COMMENTS OF EXPLANATION:

 
[    ]    I wholeheartedly endorse this applicant.
[    ]    I endorse the applicant.
[    ]    I endorse the applicant with some reservation.
[    ]    I do not endorse the applicant.

If you endorse this applicant with reservation, please list reason(s) why?

					   
Pastors, please make sure all workers are familiar with Camp guidelines and rules. 

                                                             		
		
		
	
							       ________________________________	

Pastor’s Signature
Mail to:		 Bible Holiness Assembly of God
		  Camp Peniel
		  P.O. Box 398
		  Neosho, MO 64850

Return this form immediately for processing.  Deadline June 19.
2011


